Environment Supporters Endorse Elizabeth
NEWS RELE

ement of Elizabeth
py to announce our endors
Clean Water Action is hap
for the city and
ion
vis
e
ssiv
St. Paul. Her progre
of
yor
Ma
for
son
path to becoming a
kin
Dic
will keep St. Paul on the
es
issu
al
ent
nm
iro
env
commitment to
itable city for all.
more sustainable and equ
ocated
ship, for years she has adv
to environmental leader
m
fro
s
cal
mi
che
ul
Elizabeth is no stranger
mf
har
ental justice, eliminating
Action, on
ter
Wa
an
Cle
for clean energy, environm
for
er
mb
more. She is a board me
consumer products, and
nal boards.
tio
Na
our Minnesota and
essary steps to implement
that she will take the nec
ent
fid
con
ers
are
we
,
yor
As ma
site development consid
n, ensure the Ford Plant
ncy
cie
effi
rgy
ene
to
a strong climate action pla
access
sustainability, and expand
.
environmental justice and
nce
sta
um
ardless of economic circ
and renewable energy reg
, we applaud her approach
environmental stewardship
In addition to her robust
arency and community
pledges to increase transp
al
to the position. Elizabeth
es like these, having a loc
tim
In
of city government.
el
lev
son
ry
kin
eve
Dic
at
nt
eth
me
zab
age
eng
fident that Eli
st is invaluable. We’re con
the
government you can tru
pleased to endorse her as
re
we’
y
wh
is
ich
wh
,
job
the
for
n
ma
is the right wo
next Mayor of St. Paul.
y,
your ballot on Election Da
(full details here) or cast
Vote early for Elizabeth
Tuesday, November 7th.

2327 East Fran

MN – The N

COMMUNITY
POLICING
• page 3

lub endorses

Elizabeth Dic

kinson for M

ayor of St. Pa

“Given that only 16% of U.S. Mayors are women, she also provides an important role model for women
everywhere who are thinking about how far women can go in government and in life—especially in a city
that has never elected a woman to its highest office,” Beecham added.
For more information on womenwinning, please visit: http://www.womenwinning.org/about

###

Elizabeth’s endorsements include:

Clean Water Action
Green Party of Minnesota
Sierra Club, Northstar Chapter
womenwinning

Make Elizabeth Dickinson your
1st choice for Mayor!
ElizabethDickinson.org
page 8

on or before
Nov. 7th
info on page 4
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Womenwinning is happy to announce their endorsement of Elizabeth Dickinson for Mayor of Saint Paul.
“We’re confident that Elizabeth Dickinson will provide strong leadership inside city government and
throughout the city. Unique among the candidates, her priorities for Saint Paul include a strong priority to
preserve the environment and promote clean energy production as a source of economic opportunity for
Saint Paul.” stated Lauren Beecham, womenwinning Executive Director.
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VOTE EARLY IN PERSON: Ramsey County Elections, 90 Plato Blvd.
VOTE BY MAIL: Request a ballot at www.rcelections.org
VOTE IN PERSON ON ELECTION DAY ON NOV. 7th!
To find your polling place, go to www.rcelections.org

Elizabeth Dickinson Has Path to Victory

There has been discussion in the “chattering classes”
about whether Elizabeth can win this Mayor’s
election. One newspaper quoted a DFL legislator as
saying that Elizabeth could only win by running as a
Democrat. Which is exactly what one would expect
a DFL legislator to say. There is more to the story
than that.

Consider: The race is non-partisan. No party
affiliation will appear on the ballot. Saint Paul is
more than just a city of Democrats.
The race features ranked choice voting. There
will be discussions during the final two weeks about
the value of voting for your preferred candidate(s),
not voting against a candidate. Positive voting, not
negative voting. Elizabeth’s campaign has reflected
this positivity.
The reality is that Elizabeth is the only credible
woman running. This will have an impact on many
voters first and second rankings.

There is no endorsed DFL mayor candidate, and
no coordinated campaign pushing party loyalists
to the polls. Saint Paul has elected non-endorsed
Democrats and a Republican endorsed candidate in
three of the past six elections.
In Elizabeth’s previous run for mayor under the
old primary system, she finished almost ahead of the
incumbent mayor in the primary.
Elizabeth is a progressive thinking, independent

minded, environmentally focused, pragmatic
candidate who has had more direct voter contact than
any other candidate. This independence has allowed
her to have very open discussions with small business
owners and voters across the city, to participate in the
PILOT/SILOT discussions, the $15 Now discussions,
and do two ride-alongs with the Saint Paul Police. No
other candidate’s campaign actions show so well how
they will act as Mayor.
The tension between the competing DFL candidates
means that as they have competed against each other
they have made it likely that voters who start with a
DFL candidate will not be interested in supporting a
rival DFL candidate. Beneficiary? Elizabeth.
The Pioneer Press has treated Elizabeth as a peer
of the DFL candidates, this will help her in November
with likely voters. Make Elizabeth your first choice.
Use your next choices for the other candidates.

Vote for Elizabeth.

What does truly strong leadership look like?
by Elizabeth Dickinson

A strong leader needs three things: 1) principles
and values to guide her by; 2) ability to inspire
people to do their best and work together; and 3)
ability to know when to compromise and when
to hold firm.
Values that guide me include social, economic,
and environmental justice; non-violence; and
grassroots democracy. This means I always
look for what will be fair for the most people—
especially those who haven’t experienced an even

playing field. And caring about environmental
justice must include respect for the earth.
(Unless NASA discovers another earth-like
planet within travelling distance, there is no
planet B.)
My ability to inspire and work with people has
been honed through counseling and coaching,
teaching, community organizing, lobbying, and
managing on a wide range of topics over many
years. It’s always about getting things done,
while respecting other people’s perspectives and

the process.
Knowing when to compromise—to achieve
something worthwhile—and knowing when
to walk away—to avoiding losing more than is
gained—is the least predictable and secure part
of leadership. Under time pressure, no one will
always make a decision with which everyone
agrees.
As your mayor, my promise is that I will
listen intently, lead strongly and communicate
respectfully, even if we disagree.

Prepared & paid for by Elizabeth for Saint Paul • 535 Frontenac Place, Saint Paul, MN 55104 • www.ElizabethDickinson.org
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Looking for a Leader? Look at Elizabeth

by Elizabeth Dickinson

At a candidate forum I was asked if I could share
an example of my leadership and demonstrate
what the results were. It got me thinking. There
are basically three forms of leadership.
The first type of leadership involves
starting something you know wouldn’t have
happened if you hadn’t shown initiative.
This is the clearest, and rarest, type of leadership.
For instance, there are at least two places in
my life, outside of electoral politics, where I’ve
demonstrated that.
When my husband and I moved to the
West Side of Saint Paul in 1998, I noticed a
smokestack near our home, and subsequently
discovered it was a coal burning utility. I was
shocked to learn we were still burning so much
coal for electricity. When Xcel Energy said it
was considering cleaning up the plant either by
putting on pollution control equipment (which
wouldn’t have captured mercury or reduced
other pollution enough), or converting to
natural gas, I thought the community should
have a voice in deciding what happened.
So I got involved by joining my West Side
district council environment committee. We
started educating the community: visiting
different ethnic groups with translators, visiting
babysitting groups, visiting everywhere we
could. I was advised that since the Minneapolis
Riverside plant was also up for conversion, we
needed to reach out to the other side of the river
so the cities weren’t played off against each other
by Xcel, and so the community could speak
with one voice. I led the effort to do the outreach
and formed Clean Energy Now. Eventually we
experienced an amazing victory when both
plants were converted to natural gas, something
that had only happened 3 times before since the
1970s Clean Air Act in the entire country.
I’m certain that if I hadn’t reached out beyond
the immediate community, we would never
have formed the grassroots coalition that
brought about that victory. If you want to
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learn more about that effort, please go to:
http://www.elizabethdickinson.org/videos
and scroll down to where I produced a
documentary highlighting the overall effort.
As I have made clear, showing environmental
leadership, particularly around energy concerns
is something I want to prioritize as mayor.
Another instance where I demonstrated
leadership as an initiator is when I worked as
an advocate/lobbyist for Healthy Legacy as the
only person lobbying an opposing party on
getting the toxic chemical bisphenol A out of
plastic baby bottles. My advocacy resulted in
1/3 of the opposing party voting for my group’s
bill. If you’ve followed legislative politics, you’ll
know how rare and how challenging it is to get
genuinely significant bi-partisan support for
bills with substance.

A third instance is when I initiated a
professional award to recognize organizational
excellence in coaching at both for-profit and
non-profit organizations for the Minnesota
Chapter of the International Coach Federation.
Everyone had been talking about doing this
for years, but no one had stepped forward to
lead that effort. Once I initiated the process,
our honorees included Barr Engineering,
Pregnancy Choices, Better Futures Minnesota,
Cargill, Pepsi, Target, Thrivent, Itasca County,
Northway Group, and Fairview Physician
Associates.

A second type of leadership is collaborative
leadership. This means joining with others
to work on a goal on which you all agree,
or in taking leadership over something that
was started by others. This may be the most
common leadership type. Leadership may
be shared—some people take charge of one
aspect and others lead other aspects of the
project. For instance, once I demonstrated
leadership by reaching out about the coal
burning plants, other people stepped up to
take charge of different aspects, and it became
a jointly run, collaborative enterprise.
The last type of leadership is where you
have a title. You are an executive director, an
elected official, or a president or leader of a
company, club, board, or task force, whether
hired, elected or appointed. Even if you take
the lead on a few projects, often your main
concern is keeping the organization running
and viable.
The most rare type of leadership is the first
type. This is when you can say confidently “I
did that,” and you know in your heart that you
were the group’s lynchpin or the main factor
in achieving something. You know you were
the key person in starting or holding a project,
team or organization together. Frankly, this
type of leadership takes an enormous amount
of energy because you may be simultaneously
holding a vision of what you could achieve,
while at the same time doing a lot of the
detailed work to make it a reality. I know
what that takes.
Ultimately, I believe a mayor needs to
demonstrate all 3 kinds of leadership: she
must be able to initiate projects that wouldn’t
take place without her leadership, she must be
able to support specific existing projects and
she must keep the city departments running
efficiently and well. I have and I continue to
stand ready to demonstrate all three kinds of
leadership.
Thank you for listening — and reading.

Business Owner/Landlord

Unbought & Unbossed
In an era of politics as usual, Elizabeth
Dickinson’s small donor, no PAC money, issue
and people contact driven campaign is both
refreshing and provides a real sense of hope
that the same old, same old does not have to be
continued.
Elizabeth has real experience in electoral
politics, issue-oriented politics, and community
organizing and has shown successful leadership
skills in real time issues. All while setting clear
goals, being open and inclusive, principled, and
when necessary or appropriate, pragmatic.
Saint Paul, now more than ever needs a
Mayor whose personal agenda is what is best for
the city. A Mayor who is not using the office as a
stepping stone; a Mayor of us, by us and for us. A
leader not unlike Shirley Chisholm. That Mayor
for Saint Paul is Elizabeth Dickinson.

In addition to her coaching practice, Elizabeth owns
6 affordably-priced, below market-rate units on the
West Side that she manages herself. Along with her
neighbors, Elizabeth believes local ownership of
rental property encourages responsible caretaking
and neighborhood pride. Proud moment: knowing
her tenants, and even those she had to turn down as
tenants, see her as fair-minded and concerned, and will
vote for her.

Elected Office
Was elected to West Side Community Organization
in early 2000s, serving on Environment Committee.
Ran for City Council in ’03, and Mayor in ’05, getting
in late, being outspent 20:1 and still receiving nearly
20% of vote in 3-way race, with incumbent mayor only
receiving 27%.

Ballroom Dancer
Has competed as an amateur in multiple national
competitions with her professional teacher and
Lutheran pastor, Jeff Nehrbass. Proud moment:
completing her professional level routines in American
Smooth at Nationals (waltz, tango, foxtrot, Viennese
waltz) and remembering all the steps without injuring
her teacher!

Innovative, Accessible,

Diverse Government
by Elizabeth Dickinson
One thing I pretty routinely have said at
the doors is that I stand for a transparent,
responsive, innovative, accessible, and
diverse government. I usually add that means
working more closely and substantively with
the city council and community/district
councils as part of a solution-driven team.
But there are also some specifics associated
with each attribute.
This includes: increasing community
engagement in decision-making by recruiting and enrolling more disenfranchised
communities in the mayoral appointment
process and making sure the process is more
open. We can include information on the city
website about who serves on mayoral boards
& commissions, their contact information,
and their term limits. Let’s share the
criteria involved in the selection process for
commission appointments and follow up
with ongoing training of appointees so they
understand their roles and responsibilities
while serving on boards and commissions.
Finally, to increase accessibility to me, I
would commit to be in the community
twice a month with local city council
members at a morning coffee shop and
afternoon restaurant to greet residents and
hear their concerns. Over four years, that
would be nearly 100 times any resident
could interact with their mayor.

West Side Resident

At age 57, Elizabeth has lived on West Side for
18 years with her husband and former national
Greenpeace activist/spokesperson, Christopher
Childs, along with their two cats (also running for
1st Cats of Saint Paul.) Elizabeth holds a B.Ed. with
Honors in Education and English from Cambridge
University in England, and an M.A. in Psychology
from Lesley University in Massachusetts.

As I’ve said, I want to be YOUR mayor, not
the mayor.

Life Coach and Management
Skills Presenter

Using her M.A. in counseling psychology to coach
individuals and teams to increase productivity and
happiness (hint: they’re linked) She also teaches
companies and non-profits how to manage people
more successfully by incorporating coaching skills
such as active listening, compelling questions, nonjudgmental attitude, etc.

Transparent, Responsive,

GET A LAWNSIGN!
Call 651-646-4656

Get more information at ElizabethDickinson.org
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Who is Elizabeth?

Community Affairs Manager,
MN AIDS Project

THE ONE CANDIDATE
ENDORSED BY A
POLITICAL PARTY.
THE ONE ENDORSED
WOMAN.
THE ONE CANDIDATE
ENDORSED BY TWO
MAJOR ENVIRONMENTAL
GROUPS.
THE ONE CANDIDATE
WHO IS A PROFESSIONAL
LISTENER.
THE ONE WHO HEARS YOU.

Healthy Legacy
Lobbied to get toxic chemicals out of consumer
products, including BPA (hormone disruptor) out of
baby bottles, fire retardants out of electronics (with the
firefighters’ union), and on an agricultural pesticide
right-to-know bill. Proud moment: Getting 1/3 of
Republicans to vote to get BPA out of baby bottles.

National PTA
Worked in Minnesota, Georgia and Washington
to empower parents to support adoption of higher
educational standards. Proud moment: Seeing
parents learn to speak truth to power.

Elizabeth directed outreach into the HIV/
AIDS community and lobbied at the capitol
for community-led, comprehensive sex
education, health care, including universal
health care/single payer. Proud moments:
‘Camp Out At The Capitol’ with high
school kids, empowering them to tell their
stories to legislators about why they support
comprehensive sex education (students
walked out literally looking taller); and making
a video about HIV/AIDS and universal health
care (available on her website).

Community Organizer,
Clean Energy Now
As a volunteer, led grassroots Clean Energy
Now effort to clean up Twin Cities coalburning
plants. Proud moment: Seeing Xcel’s High Bridge
coalburning stack come down to be replaced with
natural gas.

Senior Staff,
Becky Lourey for Governor
Advised, organized and developed policy especially
around immigration and education.
Proud
moment: Organizing a forum at the Wellstone
Center to support immigrants and immigration
and supporting AVID in schools (program that
helps under-resourced kids succeed).

Promoting Community
In Community Policing

Community Organizer
Association for Non-Smokers

by Elizabeth Dickinson

As staff at the Association for Non-Smokers,
worked to pass a public smoking ban in Anoka
County and the throuhout the state. Proud
moment: sponsoring dance events at bars to prove
that small restaurants/bars could thrive with an
indoor smoking ban.

How do we promote the community part of
community policing?
All the mayoral candidates say they want to
see more community policing. The following
are recommendations that I call relationshipbased policing.

Union Actor
Worked in Massachusetts, California, Texas and
Minnesota onstage (with a little film, tv, radio
thrown in). Proud moment: Writing, producing,
acting, recording solo show based on Emily
Dickinson called “My Letter To The World” and
winning Best of Fest at MN Fringe Festival 3 years
in a row.

Writer
Currently write a weekly blog on personal/
professional development at pursueyourpath.com.
Non-fiction work includes: Coach Yourself: Get
the Best from Yourself, Get Things Done, and Be
Your Own Best Friend and The Coach Approach for
Leaders: Get the Best from Everyone, Every Time.
Fiction includes: short and long screenplays getting
to semi-finals in national competitions. Proud
moment: developed libretto lyrics for stage musical
currently having music set to it by local composer
Patrick O’Brien, based on true story of 2 female
pirates who served on same ship.

Non-Profit Board
Memberships
Elizabeth has served on the state board of Clean
Water Action since the early 00s and on the national
board of Clean Water Action since 2007. She is also
a committee member/officer on Community Power
MN, a grassroots group based in the Institute for
Local Self-Reliance committed to clean, affordable,
reliable, local, equitable energy policies including
community solar gardens, inclusive financing for
renters. Proud moment: working with people who
are super-smart, fun, and dedicated to grassrootsdriven, innovative policy change.

ELIZABETH DICKINSON:
THE MAYOR FOR PEOPLE
WHO BREATHE
Endorsed by: The Sierra Club
The Green Party
Clean Water Action Alliance
womenwinning
Lead organizer, Clean Energy Now
...ending coalburning power in
Saint Paul and Minneapolis.
Co-Founder, Community Power
...promoting nation’s first utility-city
agreement prioritizing clean energy.

Recommendation #1
Prior to becoming licensed police officers,
students of law enforcement and hiring
agencies alike should be assured that the
law enforcement curriculum includes
soft skills like conflict resolution, problem
solving, domestic violence intervention
and prevention, defusing techniques, and
recognizing signs of mental illness.
Recommendation #2
The continuing in-service training credits
required of all licensed police officers
should also include refresher courses in
relationship-based policing. Even veteran
officers need enhanced and ongoing training.
Recommendation #3
Prioritize victim and community
engagement by assigning individual officers
to safeguard a specific neighborhood or
geographic area with the expectation that

they identify and work with community
leaders, know the resources available in
their assigned area and then give them
regular shifts and the freedom to act.
Recommendation #4
Enhance the Civilian Review Board by
sharing all reports of officer misconduct and
empowering the Board with subpoena power.
Recommendation # 5
Promote prevention measures like
restorative justice and gang reduction
programs.
Recommendation #6
Explore having police officers carry
personal liability insurance to reduce the
city’s financial burden when misconduct
occurs.
Recommendation #7
Develop a communication strategy to
highlight what the police are already doing
well—crisis intervention training, the use
of mental health professionals and ongoing
programs like Safe Summer Nights.
To see a full version of these recommendations,
please go to: www.elizabethdickinson.org

Professional Community Organizer,
Association of Non-Smokers

NOW WORKING TO MAKE
SAINT PAUL THE CLEAN
ENERGY CAPITAL OF THE
UPPER MIDWEST!
TWIN
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Elizabeth Dickinson for Saint Paul. All of Saint Paul.
Campaign Diary:
Why I Am Running
I’m running because this is the most
meaningful contribution I could make
to a city and people I love. With the
national political distress, a mayor must
help heal social, racial, economic, and
environmental inequality. The mission of
Saint Paul’s mayor should be to mobilize
Saint Paul’s underappreciated cultural,
natural, educational, medical, business and
people-powered assets to promote a just
and prosperous society.
Above all, I believe the mayor needs to
be a relationship-builder inside/outside city
hall, able to communicate with, convene,
collaborate and connect people from
different backgrounds, with different values
and issues to address shared challenges.
As a former professional actor, teacher,
counselor, community organizer, life coach,
public presenter, and policy advocate for
a wide range of health, education, and
environmental issues, I possess a breadth
of experience few can match. In addition
to my practical problem-solving skills
honed through working on public policy
for many years, my ability to listen deeply,
to synthesize differing viewpoints, and
to find, celebrate, magnify, and capitalize
on others’ strengths and contributions so
people can contribute and feel they matter,
is something sorely needed now.
Want more details?
Visit www.elizabethdickinson.org or
reach me at 651-235-1208 or
elizabeth@elizabethdickinson.org.
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Environment

Prioritize energy and create a climate action plan
with substantive public input to promote energy
efficiency and clean, affordable, reliable, local, and
equitable energy. Invest in community-owned
solar, and use city-owned public roofs and spaces,
including school roofs, to install community solar
gardens; expedite zero waste goals and curbside
composting; and publicize and recognize our
community’s environmental efforts.

The Ford Site Plan
Support density if ameliorated with green
space, carbon neutral-or even carbon-negative
development (including LEED certification),
energy efficiency/renewable energy measures
(solar, geothermal, etc.), and a thorough
transportation
plan
including
transit,
pedestrian-friendly design, biking lanes.
Protect city parkland dedication rules by not
accepting payment in lieu of land, and find
new spaces to replace beloved baseball fields.
Create aesthetically-pleasing storm water runoff
design, and affordable housing to accommodate
the most vulnerable populations living at 30%
of average mean income. Finally, create more
public-input opportunities post-sale with the
developer.

Education

Diversity

Advocate for equal education, regardless
of zip code. Specifically champion restorative
justice circles, helping develop emotional
literacy, agency, community, and reducing
need for interventions or school resource
officers. Promote AVID (advancement via
individual determination) and partnerships
between public schools and higher ed
institutions through SILOT (Services-InLieu-Of-Taxes). Ensure afterschool programs
at libraries and parks and recs are wellfunded, especially programs like Right Track
that give kids jobs and increase attendance,
grades, and graduation rates.

Ensure municipal government hiring, including
police, reflects our population—45% of Saint
Paulites are people of color. Do personal, active
outreach to communities of color to identify
potential municipal employees. Develop/retain
leaders of color by implementing Bigelow
Foundation’s recommendations, including using
collective, network-oriented teams and bonding/
bridging techniques.

Downtown & Small Business

Integrate lean urbanism to reduce red tape/conflicting laws/
bureaucracy). Facilitate Business Improvement Districts. Hire
multi-lingual business navigators to encourage . Use PILOT/SILOT
(payment-in-lieu-of-taxes/services-in-lieu-of-taxes) discussions
with our institutions and non-profits to re-brand our city to attract
business and reflect city’s assets: medical, educational, cultural,
natural, business and people-powered assets. We need to ‘own’
these assets, and use the bully pulpit to promote them, both inside
and outside the city.

on or before
Nov 7

Housing

With rental vacancy rates below 2%, and both
rental and ownership costs growing at a faster
pace than incomes, there is great need for more
affordable housing. Policies to support include:
easing restrictions for accessory dwelling units
and tiny houses in line with neighborhood
standards; streamlined permitting; enforcing
and expanding 20% affordable units in new
development; giving density bonuses for
affordable units; selling unused city land to
non-profit, affordable housing developers
and non-profits (like the Rondo Land Trust);
partnering with unions who use investment/
pension funds to develop affordable housing;
reducing parking minimums to lower costs;
and creating a program to match seniors who
have an extra bedroom with homeless youth at
a reduced rent in exchange for simple services.

VOTE
ELIZABETH!

Public Safety
Poverty

Twenty-four percent (24%) of Saint Paul
residents live in poverty (income under
$25,000 for a family of 4). Raising the
minimum wage to $15 over the next 4-7
years, by adding approximately $.75 per
hour each year, would lift 67,000 Saint
Paulites out of poverty. No other single thing
would help more people. Of course we need
to protect small businesses with the longer
phase-in but ideas that this raises prices
disproportionately are simply myths.

Ensure police recruits reflect community
diversity. Ensure local college law enforcement
curriculum & continuing education has
consistent implicit/explicit bias training,
de-escalation
techniques,
multi-cultural
competence, mental health, mediation, stress
reduction and mindfulness training. Vigorously
promote vitalsapp so police can identify
vulnerable individuals to prevent mistreatment.
Open up non-confidential cultural competency
training for community input and development.
Explore ways to create officer accountability:
personal liability insurance, giving civilian
review board subpoena power and ensuring all
civilian complaints (not just some) go through
civilian review board for transparency.

My Friend Elizabeth:

A Leader for Saint Paul
by Roy Magnuson, St. Paul resident

Elizabeth’s actions as a candidate serve as
an accurate predictor of the style of leadership
that she will practice as our Mayor. Three brief
examples of Elizabeth actually living up to the
political cliché – walking the talk.
Elizabeth was the only Mayoral candidate
to regularly attend the meetings on $15 Now.
Additionally, she formed relationships with
multiple small business owners/employers in
Saint Paul. She then did follow up sessions and
discovered that Deneen Pottery already had a
payroll structure that put employees on a track
to not just $15/hr., but beyond and offered career
track benefits. Similarly, she met with Rainbow
Health Care, a Hmong-owned company that
provides personal care aides to vulnerable
populations, including personal care aides who
serve their own families, and had concerns
how to adapt to a $15 hour wage when rates are
determined by Medicaid and margins of profit are
small.
Understanding the details of these concerns
and the businesses’ need for stability and
predictability are important – showing how
sensitivity counts in the current employment
structure, Earned Sick and Safe Time, and all of
the upheaval in medical care, from Obamacare
adjustments, MNSure, and overall national
uncertainty under the Trump administration.
Finally, Elizabeth also met with the owner
of The Buttered Tin, another strong employer
looking for consistent answers, but not wanting
questions of process to be interpreted as a lack of
support for $15Now.
All candidates are for small business. Elizabeth
has shown that she is willing to do more than pay
lip service – she puts her time, her energy and her
heart into learning the reality at ground level.
Elizabeth Dickinson is for All of Saint Paul.
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